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Abstract. This paper starts with building a theoretical framework related to the determinants of migration and the
phenomenon of return migration. The dynamic process of development and global economic integration are considered the main
driver of migration. Return migration is understood as eminent expertise abroad wherever the migrant accomplished the goals
of gaining higher financial gain, upper level of education, new skills, foreign work experience, acquaintance with new values
and attitudes. Then the article proceeds to reviewing migration links between Japan and Vietnam. Japan is the country that
receives the most Vietnamese workers after Taiwan. Also, the number of Vietnamese studying in Japan has sharply risen recently,
making Viet Nam the second largest exporter of students to Japan behind China. The results of a survey conducted by the authors
revealed that return migrants from Japan have obtained additional degrees and qualifications abroad. In addition, there is a
significant improvement in wages and income depending on their employment sector. The highest income group is people working
for Japanese companies, followed by a group of those working for private companies and non-governmental organizations, the
lowest increase in incomes is observed in the state sector. Furthermore, the returnees believe that their economic conditions have
improved, as they have got a better salary and job position than before going abroad, so their lives become wealthier than before.

Keywords: international migration, return migration, economics opportunity, Vietnam, Japan.

Introduction

Migration has become an essentially social phenomenon in a globalizing world. Its
importance refers not only to the number of people involved but also to the implications
for societies and economies in the countries concerned. Notably, the role of migration in
developing countries is becoming a major issue of policy in terms of economic development.
More nationals of more countries are on the move, and more countries are affected by
migration than ever before.

The movement of labor from low-wage to high-wage countries stems from differences
in income and employment opportunities among economies. In Vietnam, international
migration has expanded at a fast pace recently with various means of migration, becoming
one of the important determinants to the change of economic and social context in the
country. Sending laborers to more developed countries to work is an important strategy for
human resources quality development and income generation in Vietnam. According to a
report by the Ministry of Foreign Affairs of Vietnam [cit. ex 1], in 2017, about 800 thousand
Vietnamese workers were working in 30 different occupational categories in 40 countries
and territories. Korea, Japan, Taiwan, and Malaysia are the main countries that outsource
laborers from Vietnam. Exported workers’ income increases quickly, and as a result, these
workers send back to Vietnam 1.8 to 2.0 billion USD annually, contributing to improving
their families’ well-being and the country’s development.
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In recent years, Vietnant's rapid economic growth has been accompanied, as in many
other parts of the developing world, by increasingly macro levels of geographical labor
mobility. Vietnam is shifting its objectives much towards building long-term impacts rather
thanjust focusing onimmediate goals, which are creating jobs and generatingincome. These
more long-term objectives include improving labor quality and labor productivity as well as
enhancing human resources development through overseas human resources supply and
exchange programs. The Government of Vietnam is prioritizing labor exchange programs
in which through work, workers can develop their technical knowledge, occupational skills,
and basic skills for future career building, besides traditional factors including jobs and
higher incomes’. Japan appears to be the ideal market, which can help Vietnam to achieve
almost all of these objectives with many overseas workforce supply programs assisting
laborers to improve their technical skills through working.

There is now a standard understanding that the economic, social, and cultural benefits
of international migration should be more effectively realized, in which the policy issues of
labor migration might be better addressed [2]. Although there have been many studies on
the impact of return migration under different approaches [3; 4; 51, however, while proper
deal attention is given to the needs and well-being of Vietnamese migrants, inclusive of
raising their cognizance of migration, before their departure and at some point of their
time overseas, less attention is given to their reintegration upon their coming back to
Vietnam, especially, migrant workers returning from Japan to the rural areas when Japan
is tending to become a potential labor export market for Vietnamese people. Up to now,
the current data sources or statistics regarding migrants returning from Japan are very
limited or unavailable, which makes it difficult for researchers to conduct related studies
and makes it more challenging for the government to have adequate and efficient policies
regarding migration. Meanwhile, the need to develop a thorough understanding of the
migration — development linkage is very essential, particularly in an era characterized by
increasing human mobility. In particular, developing a sound policy on return migrants,
will require a good knowledge of return migration including a deeper understanding of
their socio-economic implications after the return.

To bridge that knowledge gap, the purpose of this study is to investigate the socio-
economic situation of Vietnamese migrants after returning from Japan, focusing on the two
most common types of migration: through work and study — based on online questionnaire
survey data. This paper starts with building a theoretical framework related to the
determinants of migration and return migration. Then, the article proceeds to reviewing
the context of migration between Japan and Vietnam. Finally, the authors investigate the
socio-economic situation of Vietnamese migrants before and after migration.

Theoretical framework

Migration may be defined as a temporary or permanent change in the usual place
of residence across space in a given period [6]. It has temporal and spatial dimensions
which are often used to classify migrants. For example, in terms of time, migration can be
classified as seasonal, or permanent, and spatially, it could be designated as internal, or

' Vietnam and Japan signed a Memorandum of Understanding on technical intern training [Viét

Nam-Nhat Ban ky két Ban ghi nh6 hop tac vé& ché d thyc tap sinh k¥ ning] // Ministry of Labor, War Invalids
and Social Affairs of Vietnam [Bo Lao dong - Thuong binh va Xa hoi Viét Nam] [site]. 14.06.2017. URL:
http://www.dolab.gov.vn/New/TongQuanTTLD.aspx?&LIST_ID=1268&MENU_ID=248&Key=3083
(accessed on 15.02.2019). (In Viet.)
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international while internal migration is further classified into four components: namely,
rural-urban, rural-rural, urban-rural, and urban-urban, etc. [6]. International return
migration, which is the focus of this paper, refers to the act of a person returning to his/her
country of citizenship after having been an international migrant in another country and
who is intending to stay in his/her own country for at least one year [7].

Determinants of migration

The traditional model of migration is a neo-classical/labor flow approach, in which
migration is seen as a response to regional labor market imbalances [e. g., 8; 9]. The
neo-classical theory emphasizes individual migration decisions, based on a reasonable
comparison of the relative costs and benefits of staying at home or moving. The neo-classical
theory holds that potential migrants have excellent knowledge of salaries and employment
opportunities in the target areas, and their migration decisions are based entirely on these
economic factors. Under the neoclassical model, the existence of economic disparities
between different regions is sufficient to create migrants’ flow. In the long run, such flows
will help to balance wages and conditions in underdeveloped and developed areas, leading
to economic equilibrium [10; 11; 12, etc.].

Alternative explanations are needed for the international migration of labor. Such an
approach emphasizes the so-called push and pull factors and examines obstacles to explain
why people move. Major migrations are a response to some major events in the country of
origin where the domestic market cannot respond quickly enough. Income disparities may
be less relevant than security considerations in situations of civil unrest, armed conflict,
political repression, and natural disasters. Natural disasters, wars, political oppression, or
a sufficiently asymmetric shock in one country will lead to a significant push to encourage
people to leave. When mobile, people will search for the location that offers the best
reward. This model, introduced by L. A. Sjaastad (1962) [5], has been generalized in K. F.
Zimmermann’s (1996) [13] identification of push and pull factors [14; 15; 16].

According to W. Zelinsky (1971) [17], at t the beginning of the process of modernization
and industrialization, there is often an increase in emigration, due to population growth,
reduced rural employment, and low wages. As the process of industrialization takes
place, labor supply decreases, and domestic wages increase; as a result, emigration falls,
and labor migration rises. The new approaches have been characterized as transitional
theories by H. de Haas (2010) [18]. These approaches set out to link mobility to processes of
development and economic integration. The new approaches include the new economics
of labor migration (NELM), which is still in a neoclassical model of income maximization
and equilibrium trends. However, it still questions the individualism of the neo-classical
theory by emphasizing the role of families and communities in migration decisions. NELM
uses methods such as qualitative interviews and household surveys similar to those used
by anthropologists and sociologists. Dual or segmented labor market theory analyzes the
differential labor demand of employers as a significant factor in the cause and structure
of migration. Migration network theory shows the collective authority of migrants and
their communities in organizing migration processes and integrations. The transnational
approach is the result of new transport and communication technologies, making it
increasingly easy for migrants to maintain long-term economic, social, cultural and political
links across borders, which makes transnational communities (or diasporas) increasingly
important as social actors [18].
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In scientific literature, there are also several other explanations for international labor
migration. These theories explain why migration sometimes does not occur even when
significant expected income disparities exist, or vice versa, why migration sometimes occurs
even when there is no income difference. For example, in J. Conley and H. Konishi’s view
(2002) [19], there may be external influences on migration, such as differences within the
scope of regional facilities. These include public goods or merit goods, such as educational
opportunities, health care systems, and living conditions or external consumption through
the variety and types of market goods available.

Besides, based on O. Stark’s research (1991) [20], with the imperfect credit market,
migration may generate cash income and alleviate the credit constraint, and therefore
migration may occur even if the income gap is expected to be negative. Similarly, migration
decisions should be viewed as joint household decisions rather than an individual’s choice,
and therefore may depend not only on personal characteristics and preferences but also on
the characteristics and preferences of other household members.

Return migration

In migration studies, migration has long been considered a one-way process with a
starting point (country of origin) and an ending point (destination country). Therefore,
migration research mainly focuses on factors that cause migrants to leave the country and
their integration process in the destination country [21], resulting in little attention to the
topic of return migration.

Based on J. P. Cassarino's point of view, in the 1970s, the theory of return migration
viewed the returnee as a migrant who returned home because of a failed migration
experience that did not achieve the desired results. For example, the neoclassical migration
model considered migrant return decisions as a result of a failed migration experience
that does not have the expected benefits. In other words, from a neoclassical point of view,
returning migration involves only migrant workers who miscalculate migration costs due to
imperfect information before departure and those who do not reap the benefit from higher
income. So, the return happenes as a result of their failed experience abroad or because
their human capital was not rewarded as expected [9].

However, the focus of migration studies changed in the 1990s. Returning started to be
understood as a successful experience abroad when migrants fulfill their goals of earning
higher incomes and accumulating the savings while transferring a portion of their income
to their households, acquiring higher education, new skills, and foreign work experience,
as well as accumulating social capital in the form of networks, values, and attitudes [9].
From the perspective of the new economic model, international migration and return are
considered as a calculated strategy to minimize credit market imperfections at the place of
origin, in which migration serves to accumulate sufficient savings to provide the capital or
at least the collateral needed to obtain credit for home investment, especially in business
operations. When migrants achieve their target savings, they return home [20; 22].

One of the most debated issues has been that of human capital gains for emigration
countries through the return of migrants [23; 24]. “The human capital model of socio-
economic achievements views migration as a form of investment whereby the individual
initiates a geographical move with the expectation of drawing net cumulative gains over
his or her working life” [25]. “Brain gain generally indicates that foreigners are returning
from abroad with highly skilled technical or intellectual expertise, which creates a positive
outcome because they often bring back skills and/or norms” [26]. Brain gain usually has a
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positive meaning in the literature because migrants can potentially bring back skills and/or
norms and implement them in their home society. G. Gmelch (1980) [27] has distinguished
two perspectives from which this question could be measured or approached. On the
one hand, the actual social and economic status of returnees can be examined, looking at
employment and housing, participation in associations, their earnings and savings, and
ownership of capital assets. On the other hand, the return migrants’ perceptions can be
measured based on their degree of “satisfaction” or “dissatisfaction” after the migration
experience [27].

This research follows the new approaches that have been characterized as transitional
theories, which have been discussed above by H. de Haas [18] with the main driver of
migration is the dynamic process of development and global economic integration. Besides,
this study pursues the theory of return migration asthe viewpoint ofJ. P. Cassarino [9]; return
then was understood as eminent expertise abroad wherever the migrant accomplished the
goals of higher financial gain and also the upper level of education, skills, foreign work
experience, values, and attitudes.

Overall trends in international migration between Vietnam and Japan

Vietnam migration profile

Labor and employment

Sending Vietnamese to work abroad is a major policy of the Government of Vietnam.
This policy contributes to international integration and promotes Vietnan's relationships
and cultural exchanges with other countries worldwide. It is based on the principles of
equality and mutual benefit.

International departures for livelihood purposes are the most popular form of
migration for Vietnamese, including those who work abroad under fixed-term contracts
and self-funded migration of workers to neighboring countries. Table 1 shows the top 5
destinations of Vietnamese laborers in 2012—2016 with Taiwan topping the table. During
this period, the number of Vietnamese workers who arrived in Taiwan doubled, while Japan
ranked second with an annual increase of about 10,000 workers over the last three years.
South Korea, Malaysia, and Saudi Arabia were also among the top destinations. Note that
Vietnam’s labor figures in the countries/territories referred to in Table 1 show the number
of migrants that started to work during the year. If we include those who had already been
working in each country, the number of Vietnamese workers in the country is much larger.

Table 1.
Top 5 destinations for Vietnamese workers, 2012-2016
No. Destination 2012 2013 2014 2015 2016 Total
1 Taiwan 30,533 46,368 62,124 67,621 68,244 274,890
2 Japan 8,775 9,686 19,766 29,810 39,938 107,975
3 South Korea 9,228 5,446 71,242 6,019 8,482 36,417
4 Malaysia 9,298 7,564 5139 7,454 2,079 31,534
5 Saudi Arabia 2,360 1,703 4791 4125 4,033 16,412
Source: [1]

Table 2 shows the number of Vietnamese workers working abroad. It could be seen
that wages and other income levels of Vietnamese working abroad are much higher than the
average wage in Vietnam, especially in countries like Japan and South Korea (according to
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the World Bank’s statistics, Vietnam’s per capita income in 2018 was 2360 USD per person a
year, or approximately 200 USD per person a month).

Table 2.
Vietnamese migrants working abroad and their average monthly incomes, 2014
A Number of Vietnam- | Average wages (USD/ | Average other income
No. | Destination ese workers month) (USD/month)
1 Taiwan 138,926 650 200
2 Japan 26,164 1,400 200
3 South Korea 54,392 1,000 250
4 Malaysia 20,108 300 il
5 Saudi Arabia 16,251 320 100
Source: [1]

Based on the data presented in “Vietnam Migration Profile 2016” [1], Table 3 shows the
25 provinces/cities that sent the majority (over 90%) of migrant workers abroad between
2012 and 2016. This table further shows that the northern provinces dominated the fixed-
term contract labor migration marketplace. Of these, 15 provinces have the highest number
of migrants working abroad; beside Ho Chi Minh City, the other 14 leading provinces are all
northern and have sent over 74% of total migrant workers abroad during 2012-2016. These
provinces are in the Red River Delta, the North Central and Central Coast regions where
unemployment rates were the highest among economic regions classified by the General
Statistics Office of Vietnam?.

Table 3.
Top 25 labor-sending provinces of Vietnam, 2012-2016
No. Province/City 2012 2013 2014 2015 2016 Total
1 Nghe An 11,000 1,671 10,900 12,811 16,457 62,839
2 Thanh Hoa 11,000 8,092 10,596 9,925 8119 47,732
3 Ha Tinh 6,000 5,361 5,759 6,150 1196 | 34464
4 Hai Duong N.A. 3,205 3,476 6,716 14,389 21,786
5 Bac Giang 5,000 4,068 4,860 4,374 6,963 25,265
6 Phu Tho 2,500 2,500 2,705 2,535 5,389 15,629
7 | Ho Chi Minh City N.A. N.A. N.A. 13,599 1,886 15485
8 Quang Binh 2,790 2,869 2,876 N.A. 6,029 14,564
9 Ha Noi 4400 1,500 1,850 N.A. 6,286 14,036
10 Thai Binh 2,00 2,500 2,700 N.A. 5,923 13,223
11 Nam Dinh 2910 1,944 1,950 1,950 3910 12,664
12 Hung Yen 2,700 2,700 2,900 N.A. 4190 12,490
13 Hai Phong 3,200 540 1,671 1,500 3,520 10,431
14 Bac Ninh 2,500 1,200 1,652 1,579 3,402 10,333
15 Vinh Phuc 2,000 2,030 2247 2148 1,682 10107
16 Thai Nguyen 2,000 700 1,597 412 2,007 6,716
17 Ha Nam 1,000 947 848 1,029 1,912 5,736
18 Gia Lai 1,300 1,270 1,315 1,315 265 5,465

2

employment/ (accessed on 10.09.2021).

Employment // General Statistics Office of Vietnam [site]. URL: https://www.gso.gov.vn/en/
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No. Province/City 2012 2013 2014 2015 2016 Total
19 Quang Ngai 1,400 1,395 1,402 N.A. 575 47172
20 Ninh Binh 700 615 640 976 1,740 4671
21 Quang Tri N.A. N.A. 750 1,497 1,275 3,522
2 Yen Bai 800 775 790 800 316 3,481
23 Dak Lak 650 718 650 580 706 3,364
24 Vinh Long 450 505 500 626 978 3,059
25 Ben Tre 377 339 516 504 1,188 2,924
Source: [1]

Figure 1 shows us the number of migrant workers working abroad in 2016 — this is the
year when the data were most fully recorded; and three provinces (Nghe An, Hai Duong, and
Ha Tinh) have the largest number of migrant workers.

| 0105,000
5,000 to 10.000
10.000 to 15,000

15,000 io 20,000

Missing

Fig. 1. Top 25 labor-sending provinces of Vietnam in 2016

Migration for study
Migration to study is becoming a popular trend among school and university students
in Vietnam. Most migrant students are self-funded by the family budget and are not
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included in the statistics collected by the Ministry of Education and Training (MoET)®. The
number of students studying abroad on a scholarship from the state budget or an agreement
between the Government of Vietnam and the foreign government managed by the MoET
makes up only a small percentage of educational migrants. Overall, it is estimated that more
than 100,000 Vietnamese were studying abroad in 2016, and this figure, as forecasted, will
continue to increase as the country further integrates into the global community. Migration
for study includes not only international students, those attending higher education
programs (MA or PhD courses) or colleges, but also contains trainees and interns who are
international migrants for vocational training and internship.

According to the Japan Student Services Organization (JASSO) statistics (Table 4), the
number of Vietnamese studying in Japan has sharply risen, from 26,439 in 2014 to 38,882
in 2015 and a record peak of 72,354 in 2018, making Vietnam the second biggest exporter
of students to Japan behind China*. Besides students, numerous Vietnamese undertake
training courses in Japan. According to the data from Japan's Ministry of Justice, there were
more than 123,000 Vietnamese trainees in Japan by November 2018°. It is apparent that
international students are among the major categories of migrants from Vietnam to Japan
and their migration experience also has important implications in migration research. That
is why international students are also considered as one of the subjects of this research.

Table 4.
Top 10 countries of origin of international students in Japan
Country Number of students
2014 2015 2016 2017 2018
China 94,399 9411 98,483 107,260 114,950
Vietnam 26,439 38,882 53,807 61,671 72,354
Nepal 10,448 16,250 19,471 21,500 24,331
South Korea 15,777 15,279 15,457 15,740 17,012
Taiwan 6,231 7,314 8,330 8,947 9,524
Sri Lanka N.A. 2,312 3,976 6,607 8,329
Indonesia 3,188 3,600 4,630 5495 6,277
Myanmar 1,935 2,755 3,851 4,816 5,928
Thailand 3,250 3,526 3,842 3,985 3,962
Malaysia 2,475 2,59 2,734 2,945 3,094
Others 17,861 21,756 24,706 28,076 33,219
Total 184,155 208,379 239,287 267,042 298,980

Source: JASSOS

3 Reports and statistics / Ministry of Education and Training of Vietnam [site]. URL: https://

en.moet.gov.vn/reports-and-statistics/Pages/index.aspx (accessed on 20.09.2021).

4 Statistics // Japan Student Services Organization [site]. URL: https://www.jasso.go.jp/en/statistics/
index.html (accessed on 20.09.2021).

52018 Immigration Control / Immigration Bureau, Ministry of Justice of Japan. Electronic
publication. URL: https://www.moj.go.jp/isa/content/930003769.pdf (accessed on 20.09.2021).

¢ The Summary of Result on an Annual Survey of International Students in Japan // Study in JAPAN.
Site ran by Japan Student Services Organization. URL: https://studyinjapan.go.jp/en/statistics/zaiseki/index.
html (accessed on 20.09.2021).
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Features of Japan as a major destination country

Japan has been receiving Vietnamese workers since 1992, mainly under the Japanese
Industrial Training Program (ITP) and the Technical Internship Program (TIP) that aim at
human resource development and contribute to industrial development in migrant sending
countries through the transfer of Japanese industrial and professional knowledge, skills,
and technical expertise by accepting many young and middle-aged workers from other
countries in Japan’.

The total number of Vietnamese workers sent to Japan between 1992 and 2010 was
relatively small (about 52,000), but the annual intake has increased to about 5,000 or more
inrecentyears. Regarding trainees/technical interns (hereinafter, trainees) supported by the
Japan International Training Cooperation Organization (JITCO), the number of Vietnamese
trainees in the 1990s was fewer than Chinese, Indonesian, Philippine, or Thai trainees [1].

In recent years, the Vietnam-Japan partnership was growing steadily, especially
in labor cooperation, which has created great chances for Vietnamese laborers to seek
jobs or study opportunities in Japan. According to Japan's Ministry of Health, Labor and
Welfare, by the end of October 2018, over 310,000 Vietnamese laborers were working in
Japan, accounting for 22% of foreign workers in the country and making the Vietnamese
community the second largest foreign group in Japan after China with 390,000 people®.
The data from Table 5 show us a significant increase in the number of Vietnamese migrants
in Japan over the past few years.

Table s.
The number of Vietnamese nationals residing in Japan
by employment status (people)

Year

Status 2013 2014 2015 2016 2017
Total 072,256 | 099,865 | 146,956 | 199,990 | 262,405
Professor 150 159 152 151 151
Religious Activities 17 190 217 210 232
Journalist 9 8 9 10 9
Highly-Skilled Professional 20 55 168
Business Manager 28 [ 78 160 265
Medical Services 21 1 8 9 12
Researcher 39 46 38 48 48
Englpeer/Speaallst in Humanities/ International 4588 5,875 8,784 13570 2,045
Services
Intra-company Transferee 497 515 656 841 909
Skilled Labor 182 212 238 307 403
Technical Intern Training 21,632 34,039 57,580 88,211 123,555
Cultural Activities 39 43 [ 49 49
Student 21,231 32,804 49,809 62,422 72,268
Trainee 196 217 197 197 247
Dependent 3,054 3913 5,365 7,623 11,112
Designated Activities 78 432 1,254 2,428 5,627
Permanent Resident 12,060 12,813 13,539 14,271 14913

7 Technical Intern Training Program // Japan International Training Cooperation Organization
[site]. URL: https://www.jitco.or.jp/en/regulation/ (accessed on 10.10.2021).

8 Sato H. Foreign workers in Japan double in 5 years, hitting record // Nikkei Asia. Business media.
25.01.2019. URL: https://asia.nikkei.com/Spotlight/Japan-immigration/Foreign-workers-in-Japan-double-
in-5-years-hitting-record (accessed on 10.09.2021).
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Year
Status 2013 2014 2015 2016 2017
Spouse or Child of Japanese National 1,703 1,880 2,182 2,587 3164
Spouse or Child of Permanent Resident 1,053 1,208 1,429 1,571 1,752
Long-Term Resident 5513 5450 5,346 5,258 5,448

Source: 2018 Immigration Control

Based on Table 5, Japan is a choice not only for Vietnamese workers but also an
ideal place for studying. Students are more than just learners, they are also a rich source
of workforce supplementation, their skills and qualifications can make an important
contribution to promoting the country’s development. Therefore, in this study, their
role is considered similar to those of workers. However, when doing the survey, we were
confronted with the difficulty of getting access to technical trainees after their return. They
have very few social connections; there is hardly any public information about them, and
communication was difficult due to the geographical dispersion. This is also a limitation of
the study, as the number of technical workers among the respondents of the survey is low
compared to other groups.

Methods and data

The data of this study are based mainly on an online questionnaire survey that was
conducted from 09.08.2018 to 11.11.2018 and administered to 113 Vietnamese migrants
returning from Japan, including those who went abroad for study and those who travelled for
work. We received 101 eligible responses, giving a response rate of 89% (see Figure 2 for the
place of birth of respondents). The main category of respondents is international students
followed by labor migrants. The respondents were selected through personal channels and
networks. The steps for conducting the survey are described in detail as follows:

Step 1. The authors prepared the questionnaire and created an online link on Google
Docs. This is to ensure that the link is sharable, and the respondents can answer via their
personal computer or telephone with an internet connection instead of having to fill out a
printout.

Step 2. Finding the interviewees. Because one of the authors used to be an international
student in Japan between 2011 and 2013 in Ibaraki, during that time, the author has
established a social network with Vietnamese students and working employees in Japan;
this social network is maintained after those people returned to the home country. At the
time prior to the survey, the author contacted friends in this social network (via phone
calls, messages, Facebook, email, etc.) to present the purpose of the study and request
consent to participate in the interview, as well as having people continue to introduce other
acquaintances to participate in the interview based on their social network (“snowball”
sampling method had been taken into account).

Step 3. After receiving the consent to participate in the survey, the authors proceeded
to send the questionnaire link to the participants via email, text message on Facebook, etc.
This is to ensure consistency in the investigation, so that participants can respond at the
time most appropriate to them and ensure confidentiality of information.

103



NEMIC. Oemorpadouyeckmne uccnegosanus. 2022. Tom 2. Ne 1 « DEMIS. Demographic research. 2022. Vol. 2. No. 1

No. Province/city respﬁ:dfents
1 Ha Noi 25
2 Nam Dinh 9
3 Ho Chi Minh City 6
4 Thai Binh 5
5 Hai Duong 5
6 Hai Phong 5
7 Phu Tho [
8 Bac Ninh 4
9 Nghe An 3
10 Hue 3
1 Ninh Binh 3
12 Quang Nam 3
13 Da Nang 2
14 Bac Giang 2
15 Ha Nam 2
16 Ha Tinh 2
17 Thai Nguyen 1
18 Dong Nai 1
19 Ca Mau 1
20 Hung Yen 1
21 Lam Dong 1
22 Quang Binh 1
23 Quang Ninh 1
24 Thanh Hoa 1
25 Vinh Phuc 1
26 Yen Bai 1
2 Dak Lak 1
28 Dong Thap 1

Fig. 2. Place of birth of the respondents

Based on the questionnaire survey analysis, this chapter provides a general view of the
socio-economic conditions of Vietnamese migrants before and after migration. In some
cases, when the data need further analysis, we divided the respondents into four groups
(Table 6).

Table 6.
Categories of respondents
No| Name Characteristics of the Group N of Respondents

11 Groun People who had a job before going to Japan to study. (These people are 51

P currently working in Vietnam and go to Japan to obtain a higher education).
5| Groun People who din not have a job before going to Japan to study. (These people 29

p are mostly students who are studying or just graduated).
3| Grouplll People who go to Japan for work only. (Including trainees and interns). 16
4| Group IV People who come to Japan for family reunion 5
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In the goal of the survey was to collect the data about migrants who go to Japan for
work and for study, but the proportion of the respondents who go to study is larger — a
total of 80 people from Groups I and II stayed in Japan for study. The cause of this situation
lies mainly in the author’s social network. It means at least this sample is biased towards
those who have come to Japan for study purposes and is not representative of migrants
from Vietnam to Japan.

The socio-economic impact of international migration to Vietnamese migrants after
returning from Japan

Socio-demographic characteristics of the respondents

The respondents were mostly females (60 respondents, or 59.4%), young or middle
aged (28.7% are below 30 years old, and 65.3% are between 31 and 40 years old), married
(67.3%). This is consistent with the fact that most return migrants to Vietnam are young
and in active working ages, which is beneficial for the socio-economic development of the
country. The fact that more than half of the respondents are married is predictable in view
of the observation that a large proportion (28.7% + 65.3% = 94%) of them are aged 20-40
years old (Table 7).

Table 7.
Socio-demographic characteristics of return migrants
Background Group | Group Il Group lll Group IV Total
Characteristics Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. Percent
Gender
Female 34 333 16 55.2 5 313 5 100.0 60 59.4
Male 17 66.7 13 44.8 il 68.7 0 0 4 40.6
Total 51 100.0 29 100.0 16 100.0 5 100.0 101 100.0
Age
Under 30 5 9.8 15 51.7 9 56.2 0 0 29 28.7
31-40 42 82.4 13 44.8 5 313 5 100.0 66 65.3
Above 40 4 1.8 1 35 2 12.5 0 0 7 6.0
Total 51 100.0 29 100.0 16 100.0 5 100.0 101 100.0
Marital Status
Single 15 29.4 12 4.4 6 375 0 0 33 32.7
Married 36 70.6 17 58.6 10 62.5 5 100.0 68 67.3
Total 51 100.0 29 100.0 16 100.0 5 100.0 101 100.0
Language Ability
Japanese 5 9.8 15 51.8 12 75.0 2 40.0 34 33.7
English 38 74.5 3 10.3 2 12.5 0 0 43 42.6
English, Japanese 8 15.7 il 379 2 12.5 3 60.0 24 23.7
Total 51 100.0 29 100.0 16 100.0 5 100.0 101 100.0
Duration of stayed in Japan
Less than 1year 3 59 2 6.9 1 6.3 0 0 6 6.0
From 1 to 3 years 29 56.9 9 31.0 9 56.2 1 20.0 48 47.5
Over 3 years 19 37.2 18 62.1 6 31.5 4 80.0 47 46.5
Total 51 100.0 29 100.0 16 100.0 5 100.0 101 100.0

The results showed that a high proportion (47.5%) of the returnees stayed at their
destination for 1-3 years, while 46.5% said they stayed abroad for 3 years or more. Only 6%
reported staying for less than a year.
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Another point worth noting is that while most of the respondents in Group I went
to Japan for study and fluently spoke English (up to 74.5%); the remaining Groups had
proficiency in Japanese (51.8% in Group II and 75.0% in Group I1I), excluding those fluent
in both languages.

Educational level and the benefits achieved

In this context, because Groups I and II come to Japan mainly to study, Groups III and
IV come to work, the benefits from education will mainly fall to Groups I and II. That is why
we do not classify them and analyze only the general statistic. The data in Table 8 indicate
that before departure, about 84.1% of the respondents had university education followed
by those with junior college diploma (6.9%). The results revealed that after their return,
some of the migrants acquired additional degrees and qualifications. For instance, whereas
only one of the respondents had master’s degree and one other hold PhD degree before
their departure, after the return, 29.7% acquired master’s degrees and 23.8% achieved PhD
degrees abroad. This is due to the fact that 79.2% of the respondents came to Japan to study.
Thus, it is clear that the educational level of the returnees improved significantly. Over
50% got academic degrees (MA or PhD) abroad. Especially, the number of people with a
certificate of Japanese proficiency increased significantly (13.8%).

Table 8.
Educational level
. Before departure After return
Educational level
Frequency Percentage Frequency Percentage

Short-term technical worker N.A. N.A. 5 5.0

Long-term technical worker 2 2.0 1 1.0
Professional secondary school 5 5.0 N.A. N.A.

Junior college diploma 7 6.9 7 6.9
Bachelor's 85 841 20 19.8

Master 1 1.0 30 29.7

PhD 1 1.0 24 23.8

Other (Japanese language proficiency) N.A. N.A. 14 13.8
Total 101 100.0 101 100.0

The cohort of college students has the highest percentage of respondents who have
acquired higher education levels (master’s or doctor’s degrees, language skills). This can
be considered the biggest opportunity for them because higher qualifications mean better
chances of finding a job getting a promotion.

Migration optimists [9; 26; 27] are of the view that migrants through international
migration bring back critical skills and experiences which are useful for the developing
world. Within the context of this study, skills refer to any formal or informal capacity-
enhancing endeavor that is specifically geared toward the acquisition of expertise in a
particular vocation or profession. Such skills acquisition could cover broad areas including
specialized technical skills, skills in social work, as well as entrepreneurial and managerial
skills. Most of these skills are often acquired through job training.

The following question in the survey questionnaire is “What are the beneficial gains
when you were living in Japan besides your education and work qualifications attainment?”
The results of the survey (Table 9) show that after their return, a higher proportion said they
had acquired some benefits. The most benefits achieved is making new friends or extending
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social networks such as meeting new collaborators, partners, neighbors, etc. (Group I,
Group II, Group III are 82.4%, 65.5%, 81.3% respectively, and 77.2% in total), followed by
improving life skills (76.2%) (life skills are abilities for adaptive and positive behavior that
enable humans to deal effectively with the demands and challenges of life), then ability to
work under pressure (60.4%) (working under pressure means being able to continue doing
your job effectively despite demands and stresses like having not enough help, time, money
or expertise), and improving Japanese language proficiency (55.4% in total with the highest
rate in Group III — 81.3%, and Group II - 72.4%.). Improved Japanese language proficiency
will be a huge advantage and an open door to welcome return migrants to work for
Japanese companies in Vietnam. One of the notable benefits is that everyone has more self-
motivation after they return home (60.4%) (self-motivation is accomplishing what needs
to be done without the need for prompting, supervision, influence, or push from others).
With those benefits achieved, return migrants can be an important source of growth for the
home country through their accumulated knowledge and skills.

Table 9.
Beneficial gains

Group | Group Il Group Il Group IV Total

Beneficial gains
Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent

Getting more income 2 4.2 9 31.0 10 62.5 2 40.0 42 41.6
Making new friends or

. 42 824 19 65.5 13 81.3 4 80.0 78 712
extending networks
Improving Japanese | 40 | 353 | 91 | 4 | 13 | 813 4 | 800 | 56 | 554
language skills
Improving life skills 4 80.4 21 24 12 75.0 3 60.0 77 76.2
Ability towork under |50 | 45 ¢ 3 4.8 1 68.8 1 200 61 60.4
pressure
Self-motivation 33 64.7 15 517 11 68.8 2 40.0 61 60.4

Number of respondents 51 100.0 29 100.0 16 100.0 5 100.0 101 100.0

Key reasons for migration and return

From the statistics (Table 10), it can be seen that income is not the main factor that
makes people migrate to Japan, but knowledge (57.3%) and skills (51.0%) are considered
as two main determinants because most of the respondents in this survey are people who
come to Japan to study, so that the experiences and knowledge gained are valuable for them.
The reason for return is that the employment contract finished, or the course has ended
(72.8%), followed by family reasons (53.3%).

Table 10.
The key reasons for migration and return
Group | Group Il Group Il Group IV Total
The key reasons
Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent
Migration
lintended tostudyand |, | g f g | 39 | NA | NA | NA | NA | s | 523
get qualifications
Ithought lwould learn |5 | 5o | ) | 44 | g | 500 | NA | NA | 4 | 510
other useful new skills
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Group | Group Il Group Il Group IV Total

The key reasons
Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent

I hoped to find a better
job after coming back 16 34 13 44,8 10 62.5 N.A. N.A. 39 40.6
to my country
I hoped to learn to
speak Japanese that 7 137 16 55.2 8 50.0 N.A. N.A. 31 323
would be useful to me
| thought | would be

able to earn more 5 9.8 4 13.8 7 43.8 N.A. N.A. 16 16.7
money
Number of respondents 51 100.0 29 100.0 16 100.0 N.A. N.A. 96 100.0
Return

The coursefinished [ |01 g9 0 | g3 | 500 | 10 | 714 1 50 | & | ns
job contract terminated
Family reasons 23 479 14 53.8 9 64.3 3 75.0 49 53.3
Others (I went to earn
a certain amount of
money and | managed
to; because my life was
not as | hoped it would
be in Japan; | came
back to set up a new
business or to start a
new job; because of
government schemes
that made it attractive
to come back)
Number of respondents 48 100.0 26 100.0 14 100.0 4 100.0 92 100.0

Occupational status and income effect

Another aspect of the skill enhancement of migrants (such as working skills, life skills,
professional skills, or language skills) is measured through the occupational mobility of
returnees. The impact of skill acquisition on occupational mobility seems to depend on the
migrants’ education level, with highly educated returnees likely to benefit more from the
skills they acquired abroad than unskilled returnees.

Respondents were asked to indicate the type of occupations they were engaged in
Vietnam before their migration and after their return. In this section, we eliminated Group
11 because this group consisted of people who had no job before coming to Japan. The results
from Table 11 revealed that migrants tend to move out of previous occupations after the
return (42.9%) as a result of their experience abroad. This phenomenon mainly occurs in
Group III (87.5%) while only 28.0% in Group I did so. The reason is that Group I consists of
public sector employees who are bound by regulations (88.9% of the respondents said that
they committed to come back to their previous job), while Group III are people working in
the private sector where there are no constraints and they can easily change jobs after the
return. 60% of those returnees who moved out of their previous work said that the skills and
knowledge acquired abroad were not suitable for their previous job, while others thought
that the new opportunities acquired abroad would help them to get a new job with a higher
salary (60%) and a higher position (26.7%).
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Table 11.
Occupational status after the return

Group | Group Il Group IV Total

Occupational status after the return
Freq. | Percent | Freq. | Percent | Freq. | Percent Freq. Percent

After you came back to Vietnam, did you do a different job from the one you held before you left for Japan?

Yes 14 28.0 14 815 2 50.0 30 42,9

No 36 72.0 2 12.5 2 50.0 40 571
Total 50 100.0 16 100.0 4 100.0 70 100.0

What are the reasons for holding the same job? (Multiple choice)

| committed to come back to my old job 32 88.9 2 100.0 N.A. N.A. 34 85.0
| have a higher salary at this job 4 111 N.A. N.A. N.A. N.A. 4 10.0

I have a higher position at this job 4 111 1 50.0 N.A. N.A. 5 125

| could not find a better job 2 5.6 N.A. N.A. 1 50.0 3 75

I keep this old job while looking for a 5 139 1 50.0 1 50.0 7 175

better one

Other 2 5.6 N.A. N.A. N.A. N.A. 2 5.0

Number of respondents 36 100.0 2 100.0 2 100.0 40 100.0

Why did you change your job? (Multiple choice)

The skills and knowledge acquired

abroad are not suitable for my previous 8 571 9 64.3 1 50.0 18 60.0
job
I have a higher salary at my new job 10 N4 8 571 N.A. N.A. 18 60.0
I have a higher position at my new job 2 143 6 49 N.A. N.A. 8 26.7
| moved to the new job for family 1 71 1 71 1 50.0 3 10.0
reasons
Other 2 14.3 2 6.7
Number of respondents 14 100.0 14 100.0 2 100.0 30 100.0

There is an obvious trend that returnees tend to leave their previous jobs in the state
sector and move to work for private, foreign, or joint venture companies of Japan in Vietnam
(Figure 3). The most significant change that can be observed is that many return migrants
turn to working in private companies, Japanese joint venture enterprises or Japanese
companies in Vietnam. It seems like the knowledge and skills acquired during studying and
working in Japan help immigrants to find a job in Japanese companies, which can be seen as
an important step towards promoting development and economic links between Vietnam
and Japan.

We conduct further analysis by looking at the respondent’s income and classifying
them into 4 groups (some respondents refused to provide any information about their
incomes). According to the data from Table 12, the income of Vietnamese return migrants
varied significantly depending on the enterprise’s type of ownership (state, private, NGO,
or Japanese company). In this analysis, we calculated both average income and median
income. For a more accurate view, median income was chosen for analysis and comparison.
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Fig. 3. Employment by types of ownership

Table 12.
Income Effect
Indicator Group | Group Il Group IlI Group IV
Before After Before After Before After Before | After
Total Income 2831 6451 N.A. 718 55.5 242 40 20
Average Income 6 161 N.A. 32.6 5.6 20.2 8 6.7
Median Income 5 12 N.A. 18 5.8 15 10 8
Number of respondents 47 40 N.A. 2 10 12 5 3
1. State-owned 40 2 N.A. 2 N.A. N.A. N.A. N.A.
Total Income 222.6 2181 N.A. 67 N.A. N.A. N.A. N.A.
Average Income 5.6 9. N.A. 335 N.A. N.A. N.A. N.A.
Median Income 5 6.3 N.A. 33.5 N.A. N.A. N.A. N.A.
2. Private company 6 7 N.A. 14 7 9 A 3
Total Income 48.5 26 N.A. 364 40.5 192 30 20
Average Income 81 323 N.A. 26 5.8 213 1.5 6.7
Career Median Income 8.5 15 N.A. 17 5 10 1.5 8
transition and 3.NGO N.A. 5 N.A. N.A. N.A. N.A. N.A. N.A.
corresponding Total Income N.A. 96 N.A. N.A. N.A. N.A. N.A. N.A.
income Average Income N.A. 19.2 N.A. N.A. N.A. N.A. N.A. N.A.
Median Income N.A. 17 N.A. N.A. N.A. N.A. N.A. N.A.
4. Japanese joint
venture company in 1 4 N.A. 6 3 3 1 N.A.
Vietnam
Total Income 12 105 N.A. 287 15 50 10 N.A.
Average Income 12 26.3 N.A. 41.8 5 16.7 10 N.A.
Median Income 12 21 N.A. 45 6 17 10 N.A.
Number of Respondents 47 40 N.A. 22 10 12 5 3

Note: Unit of income — Vietnam Dong, million

The median income of return migrants in the state sector for Group [ was the lowest, at
approximately 5 million Vietnam Dong (VND) before migration and 6.3 million VND after
the return. This slight increase in salary reflects the nature of the state sector where the wage
increase depends largely on the position and seniority. This may explain the reason why
many return migrants leave their current state-owned jobs and move to work for private
companies, NGOs, or Japanese companies in Vietnam with many attractive opportunities,
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remuneration, and commensurate salary. For example, from the table above, it can be
seen that out of 40 people (before migration) working for the state sector (Group I) only
24 respondents continued to work at state-owned enterprises after the return (excluding
some respondents who did not provide any information). The number of people working for
private companies, NGOs, and Japanese companies increased accordingly. This explanation
is similar for the other groups.

Group II includes people who did not have a job before going to Japan for study
(these people are mostly students who are studying or just graduated). After returning,
they demonstrate the most obvious tendency to work for private companies or Japanese
companies in Vietnam. Their salary is also higher than the salary of other groups in all three
sectors (state, private, and Japanese companies) with median incomes of 33.5 million VND,
17 million VND, and 45 million VND, respectively.

Thus, itis clear that migration has brought great opportunities for returnees, especially
those who go to study — after gaining a certain degree they returned and found a better job
with higher income. Many return migrants with skills and qualifications gained in Japan
also tend to change their jobs, moving from the state sector to the other sectors.

Migration experience and attitudes toward migrants

In this study, the respondents were asked to think about is it easy to find a better job
after coming back to Vietnam. Generally, their opinion was acquired after their return. The
opinion of returnees regarding their wealth after the return and benefits received from
migration is also interesting (Table 13).

Table 13.
Migration experience and attitudes toward migrants
Migration experience Group |l Group Il Group Ill Group IV Total
and attitudes toward
misrants Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent | Freq. | Percent
Do you think that it was easy for you to find a better job after coming back?
Yes 39 88.6 23 821 14 93.3 2 50.0 78 85.7
No 5 1.4 5 17.9 1 6.7 2 50.0 13 14.3

Number of respondents 44 100.0 28 100.0 15 100.0 4 100.0 91 100.0
Overall, do you have a better salary and job position than before going abroad?

Yes 37 82.2 24 88.9 15 93.8 2 50.0 78 84.8

No 8 17.8 3 111 1 6.2 2 50.0 14 15.2
Number of respondents 45 100.0 27 100.0 16 100.0 4 100.0 92 100.0
Would you say that overall, you were wealthier when living abroad than before you left Vietnam?

Yes, | am much wealthier 5 10.0 6 2.2 4 25.0 N.A. N.A. 15 15.3
Yes, | am slightly 26 | 520 | 15 | 556 | 10 | 625 3 600 | 54 | 554
wealthier
My standard of livingis | (o | 55 6 22 2 125 2 400 | 25 | 255
about the same
No, | am somewhat 4 50 | NA | NA | NA | NA | NA | NA | 4 4
poorer

Number of respondents 50 100.0 27 100.0 16 100.0 5 100.0 98 100.0
Has living abroad changed any of your views?
Strongly agree 29 58.0 17 60.7 10 62.5 2 40.0 58 58.6
Somewhat agree 2 42.0 1 39.3 6 31.5 2 40.0 40 40.4
Neither agree nor NA. | NA | NA | NA | NA | NA 1 20.0 1 10
disagree
Number of respondents 50 100.0 28 100.0 16 100.0 5 100.0 99 100.0
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In this survey, we took one step further and asked not about life (dis)satisfaction in
general but specifically for (dis)satisfaction with the respondents’ financial situation to
understand the role of opportunities obtained abroad. As apparent from Table 12, more
than 82% of respondents in Group I, II, III believe that they have a better salary and job
position than before going abroad, and also more than 60% believe that their lives became
wealthier than before (when we combine both answers “Yes, I am much wealthier” and “Yes,
I am slightly wealthier”); this percentage is above 70% when considering all groups. They
returned home with new skills, and for some of the respondents their current activity is
greatly aided by their overseas experience.

However, there are still 15 respondents (Group I) who answered that their living
standards have not changed, and 4 people (Group I) who answered that their lives became
poorer. They are all employees working in the state sector. As mentioned above, state
enterprises’ wage mechanism depends largely on position and seniority. Although their
salary after the return has slightly increased as the economy is growing, they may feel that
their standard of living has not changed or they became poorer because others are well-off.

Satisfaction or dissatisfaction about life after returning home is considered an
important factor in assessing the results that migration brings. From the survey data, 99%
of respondents agreed that living abroad has changed their views, and this is a positive
impact that migration brings to migrants.

Conclusions and recommendations

This study presents an attempt to contribute to the research on return migration by
framing the discussion in the context of the general socio-economic impact of returning
migrants’ employment outcomes. This is important because an analysis of the dynamics of
the association between returning migrants’ educational attainment, economic conditions,
job opportunities, and their satisfaction with live is a crucial step towards enhancing our
understanding of the processes associated with their socioeconomic reintegration after
arrival in their home countries. Beyond the story, the need for developing social policies to
better support and simultaneously take advantage of the returning migrants’ experiences to
the country’s socio-economic development.

Based upon the information collected from individuals involved in the survey, the
results revealed that return migrants has obtained additional degrees and qualifications
abroad, the number of people with a certificate of Japanese proficiency also increased. In
addition, return migrants also gain certain benefits, the most benefits achieved are making
new friends or extending social networks, followed by improving life skills, the ability to
work under pressure, and self-motivation after they return home. With those advantages
accomplished, return migrants can be a significant wellspring of development for the
nation of origin thanks to the new information and abilities that they aquired.

Also, income is not the primary factor that causes individuals to migrate to Japan, but
knowledge and skills are considered as two fundamental determinants in light of the fact
that the greater part of the respondents in this survey are people who came to Japan to
study. With the skills and experience accumulated abroad, return migrants are normally
able to move out of previous occupations, especially, the shift from the public sector to
the private sector, non-governmental organizations, and Japanese companies in Vietnam.
Some returnees who moved out of their previous jobs said that the skills and knowledge
acquired abroad are not suitable for their previous job, while others thought that new

112



AKOHOMW4ECKAS NEMOTPA®WSA « ECONOMIC DEMOGRAPHICS

opportunities brought back from overseas could help them to get a new job with a higher
salary and a higher position.

Moreover, there is a significant improvement in wages and incomes, depending on the
enterprise’s form of ownership (state, private, NGO, or Japanese company). Furthermore,
the socio-economic conditions of the returnees have improved, as they believe that they
have a better salary and a higher job position than before going abroad, so their lives became
wealthier than before.

Finally, satisfaction or dissatisfaction about life after the return is considered as a
significant factor in surveying the outcomes of migration, and up to 99% of respondents
concurred that living abroad has changed their perspectives. This is a positive effect that
migration brings to migrants.

The economic literature on migration is an evolving research tradition with strong
relevance to policy choices. This study presents recent findings on the socio-economic
impacts of return migration with a particular emphasis on Vietnamese migrants returning
fromJapan. Inresearch terms, this study has revealed a number of important and interesting
issues that call for more in-depth investigation.
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COLMA/IbHO-IKOHOMNUYECKUME NOCAEACTBIUA
BO3BPATHON MUIPALINA BbETHAMLLEB U3 ANOHNIA

Xoanr Anb Tyan
Yuusepcumem mopzosnu (Ynusepcumem TyoHz Mati), XaHod, Beem+am
E-mail: hoanganhtuan@tmu.edu.vn

®an T3 Kour
Yuusepcumem mopezosnu (YHusepcumem TyoHe Matii), XaHod, BbemHam
E-mail: congpt@tmu.edu.vn

Qina uutupoBanus: Xoanr AHb TyaH, ®aH T3 KoHr. CoumanbHO-5KOHOMUYECKUE NMOCNEACTBUSA BO3BPATHON MUTpauyuu
BbeTHamues u3 finowun // AEMIC. flemorpadpuueckue nccnegoBanus. 2022. T. 2. N 1. C. 94-115. DOI: https://doi.org/10.19181/
demis.2022.2.1.8

AHHOmayus. B Hacmoswieli cmambe NPOAHANU3UPOBAHbI U 0606WeHbl 0CHOBHble mMeopemuyeckue Modxodbl K U3yyeHuro
thakmopoe muzpayuu u cheHomeHa 8038pamHoli Muepayuu. B kauecmee ocHogHoU deUxywel cubl MUzpayuu paccmampuea-
Iomcs yckopeHue CouuanbHO-3KOHOMUYeCK020 paseumus U 2106anbHas IKOHOMUYeckas UHme2payus. Bozepamxas muzpayus
paccmampueaemcs Kak 6038paujeHue MuzpaHma Ha pooduHy nocne MosyyeHus 3a 2paxuyel YeHHo20 oMbima: hUHAHCOBOU 8bl-
200bl, 60/1ee 8bICOK020 YPOBHS 06PA308AHUS, HOBbIX HABbIKOS, OMbIMA PaGombl 8 3apy6exHol KoMNaHuu, 3HaKOMCMea ¢ Hoeol
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cucmemou yeHHocmed u Hopm u m. 0. Janee 8 cmambe GHANU3UPYIOMCS MU2PAUUOHHbIE C8A3U Mexdy SnoHuel u BbemHamom.
Mo yucny npuHUMaembix exe200HO 8beMHAMCKUX MPYd0BbIX MUSPAHMO8 ANOHUS HAX00UMCA Ha 8MOPOM Mecme 8 Mupe no-
cne TaugaHs. Kpome mozo, 8 nocnedHue 200bl pe3Ko 803pOC/O YUCIO 8bemHaMyes, 06yyarowuxca 8 inoHuu, 8 pesynbmame
ye20 BbemHam cman emopbimM nocne Kumas KpynHeUwum 3KCnopmepom UHOCMPAHHbIX CmyOoeHmoe 6 AnoHuto. Pesynbmamsl
npoeedeHHO20 ABMOPAMU COYUO02UYeCK020 UCCNed08aHus Mokas3anu, Ymo GOMbWUHCMEO 8epPHYBWUXCS HA PoOuHy u3 fino-
HUU 8b@MHAMCKUX MU2PAHMO8 NOAY4UAU Mam A0NoNHUMesnbHoe 06pa3oeatue U Hoeble HaBbIKU, M08bICUS CB0I0 KBANUGUKAYUIO.
Takxxe cpedu HUX Hab/IOaeMcs 3Ha4yumesIbHOe MoebiuieHue 3apabomHou naamsl U 00X0008, 8eUYUHA KOMOPbIX 3a8UCUM om
cekmopa 3KoHoMuKu. Cambie 8biCOKUe A0X00bl MOC/Ie 8038PAUIEHUS MOMYYaom ebemHamMybl, pabomarowue 8 AMOHCKUX Komna-
HUSX, 30 HUMU Clledyiom 3aHAMble 8 YGCMHbIX KOMIAHUAX U HenpasumesnbCmaeHHbIX 0P2aHU3AYUSAX, MeHee 8ce20 803pacmarom
00X00b! N1UY, 3AHAMbIX 8 20CYOAPCMBEHHOM Cekmope. Camu pecrioHOeHMbl OMMeyarm, Ymo UX ypoeeHb KU3HU MOBbICU/ICSH, MAaK
Kak 803pocna ux 3apabomuxas naama u yay4wunoch nonoxexHue Ha pabome, Maxkum 06pasom, Ux IKOHOMUYECKoe MooxKeHue
cmano 6onee 8bI200HbIM, YeM 00 0Mbe30a 3a 2pAHULY.

Kntoueebie cnosa: mexdyHapooHas Muepayus, 6036pamHas Muepayus, IKoOHoMuyeckue 803mMoxHocmu; Bsemuam, fino-
HuA.
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