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Abstract. Current Vietnam - Russia relations are a continuation of the former Vietnam - Soviet Union traditional relations.
Looking back at the reality and prospect of cooperation between the two countries over the past 20 years, from a strategic
partnership to a comprehensive partnership, it can be seen that both sides have their potential and interests in this cooperation.
These relations are increasingly deepening, especially in the areas where both sides have strong points, starting from politics
and diplomacy, economy, culture and society, and up to national security and defense, where the two countries have reached
great achievements. In particular, labor cooperation is an important foundation for promoting Vietnam - Russia relations to the
next level. Vietnam with a population of 96.2 million people, has a labor force accounting for nearly two-thirds of the population
including young, qualified and skilled workers. Therefore, sending workers abroad is a major policy of Vietnam in order to create
jobs for workers and develop the country’s socio-economic sphere in the process of international integration. After many years of
stagnation, the Labor Cooperation Agreement was signed (in 2008) between the two sides as an important foundation for sending
the Vietnamese labor force to work in the Russian Federation. The COVID-19 pandemic also has a profound impact on Russia in all
aspects - not only on the country’s economic and social development in general but also on the lives of migrant workers and labor
cooperation between Russia and Vietnam in particular. The paper analyzes labor cooperation between the two sides, including its
legal basis, and proposes a number of solutions to overcome difficulties caused by the impact of the COVID-19 pandemic.
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Introduction

The Vietnam - Russia comprehensive partnership, through the ups and downs
in the late 20th century, along with adjustments in foreign policies from both sides has
transitioned to a more dynamic and effective phase in the early 21% century. The first visit
to Vietnam by Russian President Vladimir Putin in March 2001 and the Joint Statement
on Vietnam — Russia strategic partnership established a comprehensive and long-term
cooperation framework on the basis of equality and mutual benefit. Russia considers
Vietnam as a strategic partner not only in Southeast Asia but also in the whole Asia-Pacific
region. This opens a new phase in the relationship between the two countries. The two sides
regularly hold meetings at all levels and discuss bilateral and multilateral issues. The two
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countries have achieved many results in implementing the strategic partnership in all fields
of politics, security, defense, economy, investment, culture, education, and training, as well
as labor issues. In particular, Vietnam and the member states of the Eurasian Economic
Union (EAEU) have signed the Vietnam — EAEU Free Trade Agreement (FTA) (between
Russia, Belarus, Kazakhstan, Kyrgyzstan, and Armenia). The Agreement has strategic
significance, creating a legal framework and favorable conditions for the development of
economic and trade cooperation between Vietnam and the EAEU in general as well as with
each member state in particular. This also marked a turning point in the process of the deep
international economic integration of Vietnam.

Vietnam currently has a population of more than 96.2 million people. Of which, about
33.05 million people (34.4% of the population) live in urban areas and 63.15 million people
live in rural areas (accounting for about two-thirds of the total population). The labor force
aged 15 and over is 55.7 million people (in 2019), ranking 3* in the ASEAN region in terms of
labor force participation rate. Every year, Vietnam has more than 100,000 people working
abroad. The total number of Vietnamese workers currently working abroad amounts to
about 650,000 in more than 40 countries and territories’. Some traditional foreign labor
markets receive many Vietnamese workers, such as Japan, Taiwan, and South Korea.
Recently some European countries also demonstrate an increasing demand in receiving
labor from Vietnam, such as Russia, Romania, Germany, Poland, Latvia, Austria, etc.

Sending workers abroad is a key policy of Vietnam in order to create jobs for workers
and develop the country in the trend of international integration, contributing to the
development of all-round relations with other countries on the principle of equality and
mutual benefit. After years of stagnation, the Labor Cooperation Agreement between
Vietnam and Russia was signed in 2008 which was an important foundation for bringing
Vietnamese workers to work in Russia. Accordingly, many Vietnamese workers have come
to work in Russia, and vice versa, many Russian workers, through investment projects
have come to work and live in Vietnam. However, since the COVID-19 pandemic hit, all
countries have been deeply affected and it is still evolving very complicatedly. The COVID-19
pandemic also leaves profound impact on Russia in all aspects, from economy and society to
the lives of migrant workers in general and labor cooperation between Russia and Vietnam
in particular.

Legal framework and results achieved in labor cooperation between Vietnam and
Russia

Cooperation in the field of labor is considered very potential in the context of the
aging Russian population structure. Meanwhile, the labor force of CIS countries working
in Russia can only meet the seasonal labor demand. Currently, Russia’s population is about
145.934 million people (in 2020) and it is forecasted that by 2050 it will decrease to about
111 million people (while in 2000, Russia’s population amounted to 146.404 million people,
and in 2010 it was 143.478 million people)*. Not only the population tends to decrease, but
also population aging rate is high, and fertility rate is low — only 1.6 children per woman
compared to the world average of 2.4 children per woman and even the US which has 1.8

1

Anh Tuyet. 650.000 Vietnamese are working abroad [650.000 nguoi Viét Nam dang lao dong &
nudc ngoai] // Vietnam Times [Thoi Pai]. News Agency. 15.01.2020. URL: https://thoidai.com.vn/650000-
nguoi-viet-nam-dang-lao-dong-o-nuoc-ngoai-97105.html (accessed on 20.08.2021).

2 Russia Demographics // Worldometer. Reference website. URL: https://www.worldometers.info/
about/ (accessed on 20.08.2021).
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children per woman. The death rate is high at 13.4 people per 1,000 population. On the
other hand, the immigration rate to Russia remains low compared to some other countries
of the world, with 1.7 people per 1,000 population, while in the US it is 3.8 people per
1,000 population. Migrants coming to Russia are mainly residents of the CIS and Eastern
European countries®. Taking into account such a demographic situation, the Russian
Government has raised monetary subsidies and increased the duration of maternity
leave to encourage women to give birth to more children, along with many adjustments
to the country’s migration and immigration policies for foreign workers, especially those
implementing labor cooperation with a number of partners including Vietnam to make up
for the shortage of human resources. These decisions contribute to the Russian Federation's
sustainable socio-economic development.

Vietnam and Russia signed agreements and protocols on labor cooperation on October
27, 2008, but officially those documents took effect on November 26, 2013. This is the legal
basis for citizens of both sides to work in each other’s territories for a limited time. The
Agreement has an important meaning in enhancing the protection of citizens of the two
states while working and living in the other country. This Agreement is valid for 5 years and
can be extended for a further 3 years. It stipulates the legal conditions when citizens of the
two countries work for a fixed term in each other’s territory, including workers, officials,
experts, etc. In this Agreement, there are some notable points such as: if the employee is
terminated from a contract with a company, he/she can stay to sign a labor contract with
another company and when the labor contract terminates, the cost for the employee’s travel
back home will be paid by the employer*.

The Agreement also stipulates that Russian enterprises should standardize the
conditions for Vietnamese workers as follows. Employees have a working term of 2 years
which can be extended by the employer once a year, and there is no fee when renewing the
contract. Working time is 10 hours a day, 6 days a week, 26 days a month and the employee
can work overtime 2 hours a day (ex., for the textile industry). Overtime pay is equal to
150% of the basic hourly wage with a meal. Employees are entitled to holidays and sick leave
according to the labor law of the Russian Federation®. When working in Russia, employees
will be paid all social benefits by the company such as: health insurance or occupational
accidentinsurance according to Russianlaborlaw. In addition, employees are also supported
with free accommodation and travel, and periodical health checks. In particular, Russian
law prohibits workers from illegally striking, from working for other employers, and from
violating the laws of the Russian Federation. The employer has the right to terminate the
contract ahead of time if the employee violates the company’s regulations or the legislation
of the Russian Federation.

3 Rosenberg M. Population Decline in Russia // Thought Co. Reference site. 02.09.2019. URL:
https://www.thoughtco.com/population-decline-in-russia-1435266 (accessed on 20.08.2021).

4 A definite-term labor cooperation agreement between Vietnam and Russia approved by the
Russian side [Hi¢p dinh hop tac lao dong c6 thoi han gitra Viét Nam va LB Nga da duoc phia Nga thong
qua] // Multifunctional complex “Hanoi — Moscow” [Té hop Da chirc ning “Ha Noi — Matxcova™] [site].
URL: http://incentra.com.vn/tin-tuc/chi-tiet/hiep-dinh-hop-tac-lao-dong-co-thoi-han-giua-viet-nam-va-1b-
nga-da-duoc-phia-nga-thong-qua (accessed on 20.08.2021).

> Russian Federation — Potential destination for Vietnamese workers in 2019 [Lién Bang
Nga - Thi truong tiém ning cho lao dong Viét trong nam 2019] // Yen Bai Newspaper. 24.12.2018.
URL: http://www.yenbai.gov.vn/lao-dong-xuat-khau/noidung/tintuc/Pages/chi-tiet-tin-tuc.
aspx?ItemID=848&I1=TinHoatDong (accessed on 20.08.2021).
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Thus, citizens of Vietnam and Russia will be legally protected when working for a fixed
term in the two countries. This is very important for Vietnamese workers, especially at a
time when the Russian government is tightening its management of migrant workers. The
Agreement is also a legal basis for the responsible agencies of the two sides — the Ministry
of Labor, War invalids and Social Affairs of Vietnam and the Ministry of Internal Affairs
of Russia — to exchange information on policies for overseas workers in order to remove
difficulties and obstacles, at the same time, promoting cooperation on labor and enabling
to solve the problem of human resources for socio-economic development of the two sides.

After the collapse of the Soviet Union, official labor relations between the two sides
almost stalled. It was not until 2008 that the two sides signed a cooperation agreement
on labor and opened up new cooperation opportunities. However, there are still many
obstacles: ex., Vietnam wants Russia to review and clarify procedures for medical check-
ups and language tests for Vietnamese workers, and at the same time to create favorable
conditions for workers who are doing business, living, and working in Russia. Most of these
workers do not go through Vietnamese labor supply organizations and enterprises.

On the other hand, one of the current difficulties is that the Russian side only provides
foreign labor quotas for one year at a time, and the number is always changing. This
adjustment makes the number of Vietnamese workers working in Vietnamese enterprises
in the Russian Federation face a temporary legal situation. The legalization of these
workers is very complicated, many people accept to work illegally, which leads to negative
consequences in the management system, as well as the loss of tax revenue for the state.
Moreover, the granting of annual quotas is probably only suitable for seasonal workers from
CIS countries. Taking into account the current number of Vietnamese workers in Russia,
many of whom are illegal workers, it is necessary to create favorable conditions so that
they could get legal status for a reasonable time, about 2 or 3 years in order to both manage
migration and collect taxes. At the same time, if people cannot afford to stay in the country,
they should have enough time to prepare for returning home.

According to the General Department of Migration, Russia has granted quotas for
migrant workers as follows: 23,695 people in 2000, 18,784 people in 2005, 13,416 people in
2010, 13,671 people in 2015 and 17,596 people in 2017 [1] [see Table 1]. In 2019 there were
17,407 workers in Russia [2] [see Fig. 1]. It is expected that Vietnam will continue to negotiate
so that in the coming time, Russia will receive an average of 15,000-20,000 workers per
year®. Vietnamese workers coming to work in Russia mainly focus on several industries
such as construction, garment, mechanical engineering, and agriculture. The salary of
employees is about 700-1,200 USD per month, which is equivalent to 15.7-27 million VND
per month [see Table 2]. Vietnamese workers are living and working mainly in such Russian
cities and regions as Vladimir, Kaluga, Ryazan, Saint Peterburg and Leningrad Region,
Pskov, Krasnodar, Stavropol, Bashkortostan, Tatarstan, Sverdlovsk, Khakasia, Khabarovsk,
Primorsky, Yekaterinburg, Nizhny Novgorod, Tomsk, and Moscow”.

6 Russia will receive 20,000 Vietnamese workers every year [Nga s& tiép nhan 20.000 lao dong Viét
mdi nam] / VN News. News website. 08.07.2019. URL: https://vtv.vn/trong-nuoc/nga-se-tiep-nhan-den-
20000-lao-dong-viet-moi-nam-20190708150421578.htm (accessed on 20.08.2021).

7 Buckley C., Peachey E., Hofmann E. The Tenacity of Transnational Networks: Vietnamese
Migrants in the Soviet Union and Russian Federation // Population Association of America [site]. URL:
https://paa2012.princeton.edu/papers/122450 (accessed on 20.08.2021).
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Fig. 1. Number of Vietnamese migrants in Russia in 2019
Source: [2]
Table 1.
Indicators of Russia’s migration policy on migrants from Vietnam in 2016-2019
Indicators 2016 2017 2018 2019
Visa granted 22,045 25,748 28,566 25,797
Migration registration numbers 62,553 72,644 83,587 96,345
in which the number of first registration 44,996 51,535 55,792 69,386
Trip purposes:
- Travelling 10,982 9,737 15,053 29132
- Study 6,241 6,553 6,724 7,068
- Work 16,708 21720 17,407 17,407
-Personal purposes 5,201 7)57 11,168 9,986
- Other 5,864 6,968 5,440 5,793
Have a temporary residence permit until the end
of the year 37
Have a residence permit 8,978 9,785 10,104 10,687
Have Russian citizenship 287 331 401 474
Source: [1]
Table 2.
Average income of Vietnamese workers in some countries
o salary range Other income Esti.mated ratio ?f the average salary
No Destination (USD/month) average (USD/ of Vietnamese migrant worlkers to the
month) average salary of the host country (%)
1 Taiwan 650 200 45.8
2 South Korea 1,000 250 35.2
3 Japan 1,400 200 42.2
4 Malaysia 300 m 46.1
5 Saudi Arabia 320 100 5.7
6 Laos 300 13 180.0
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Salary range Other income Estimated ratio of the average salary
No Destination (USDI}ymontgh) average (USD/ of Vietnamese migrant workers to the
month) average salary of the host country (%)
Russian
7 Federation 800 200 §.7
8 Qatar 320 100 49
9 Germany 1137 - 311
10 Australia 4,000 800 93.8

Source: Ministry of Labor, War Invalids and Social Affairs of Vietnam?, cit. ex [3]

In Vietnam, Russian workers mainly work at the Vietsovpetro joint venture, so the
Russian side is only interested in asking Vietnam to exempt the work permit procedure for
Russian workers. The total number of Russian workers in Vietnam under this agreement
is 891 people (in 2018), of which 177 people were granted work permits under Decree No.
11/2016/ND-CP, and 20 people are not subject to work permits. The above-mentioned
workers need to declare to the local labor authorities to be exempted from the above permit.

Obviously, cooperation between Vietnam and Russia has strong political support, but
the mechanism needs to be changed. The previous subsidy management mechanism should
be abolished as applied in the field of labor cooperation. In terms of state management in
labor cooperation, itis still macro-managed by the Ministry of Labor, War Invalids and Social
Affairs of Vietnam. However, direct management should be performed by enterprises and
based on actual needs to organize the sending of workers, there should be close cooperation
between Vietnamese enterprises, Russian enterprises, the Vietnamese embassy, and the
Russian labor management agency to work together, especially on the mechanism for
granting work visas between the two sides. In addition to ensuring a satisfactory income,
having a stable job for a long time like 5-10 years would be more attractive to employees.
Since the Ukrainian crisis stroke, especially since the beginning of the COVID-19 pandemic
in 2020, the Russian economy has faced many difficulties, so the opportunities for attracting
foreign labor to Russia are now limited due to a decrease in labor demand.

COVID-19 pandemic and recommendations to promote labor cooperation between
Vietnam and Russia

The COVID-19 pandemic with the “social distancing” method to prevent the spread of
the virus to the community is implemented on a national scale, as well as at a global level. The
Russian government has taken a series of measures to prevent the spread of the pandemic.
However, the price to pay is the economic recession. Its cause is the combination of high
inflation, tight monetary and fiscal policies, disruptions to global supply chains, falling
oil prices due to reduced demand for travel, and some global economic trends, such as oil
prices falling by 65.5% in the first half of 2020 amid worsening epidemiology, persistent
high geopolitical risks and growing risk aversion that hampered the economic recovery in
2021. According to estimates of the International Monetary Fund (IMF), the total loss of the
world economy in 2020-2021 will amount to approximately 12 trillion USD [4]. According
to the estimates by the Higher School of Economics (HSE) and the International Monetary
Fund, the negative impact of the COVID-19 pandemic on Russia’s GDP is 4.3% and 6.6%

8 Ministry of Labor, War Invalids and Social Affairs of Vietnam [site]. URL: http://english.molisa.
gov.vn/Pages/home.aspx (accessed on 20.08.2021).
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respectively, and the World Bank forecasts further Russian GDP reduction by about 5.4%.
This number is higher than the estimates given in May 2020 [4].

The impact of the COVID-19 pandemic on poverty in Russia is clearly felt by the majority
of migrant workers in Russia. Many of these migrant workers stayed in Russia during the
pandemic, without any work or income. Statistics from December 2019 show that more
than 1.6 million migrant workers are residing in Moscow. Most of them come from Central
Asia [4]. Many workers are engaged in sectors such as services or constructions — the sectors
that have been especially strongly affected by the COVID-19 restrictions.

The impact of COVID-19 on Russian society is huge. The border closure left hundreds
of migrants from different countries stranded in Russia. The problem here is the regulation
of the status of migrant workers who stay in Russia and whose permits have expired, that
is, they unknowingly become illegal migrants. The Ministry of Internal Affairs of Russia
estimates the number of migrants working legally in Russia at 2.5 million (2020 figures)
[5], which might be equivalent to the number of migrants working informally. According
to experts, up to 90% of migrant workers do not want to leave Russia and expect the
crisis to pass. In recent years, Russia has gradually overcome problems in infrastructure
development, digital transformation, digital economy development, diversification of
resource-based growth, and reduction of regional disparities, especially in the Far East.

Currently, Russia is continuing to modernize the field of oil and gas exploitation,
transportation, and production, strengthen cooperation in exploitation in CIS countries,
as well as shifts to expand export markets to the East. It concerns major cooperation with
enterprises, state corporations of Vietnam, and the Russian Federation. These are fields that
require large capital, professional and organized workforce, so it is going be a breakthrough
in joint venture cooperation between the two sides. From state-owned enterprises, there
will be the attraction of small and medium enterprises of both sides. From this cooperation,
there will be spillover effects to labor cooperation, to liquefied petroleum gas cooperation.
This will also create opportunities to develop sea transport between the two sides, cooperate
in developing logistics between the two countries as well as regionally and globally.
Cooperation in shipping will affect cooperation in the shipbuilding industry, as well as ship
repair between the two countries.

In such a context, the Government of Vietnam and management agencies need to
develop, issue and implement policies and solutions to ensure favorable conditions for
workers abroad, contributing to the sustainable development of labor migration. Currently,
the quality of Vietnamese labor is still limited, in which the percentage of trained workers
is still low, and the shortage of skilled workers has not yet met the needs of the labor market
and integration. The gap between training and the needs of the labor market is still large.
The imbalance in the structure of training professions between regions has been slowly
overcome, but still not meeting the human resource needs of the society.

In order to solve the problems as well as exploit the potential of the two sides, both
countries need to implement a number of solutions in the coming time as follows:

Firstly, the Government of Vietnam and the Government of Russia, through the activities
of intergovernmental committees, should have discussions and propose recommendations
to promote the development of labor cooperation, facilitate all workers towards compliance
with laws, bringing benefits to individuals and businesses, as well as contributing to the
countries’ development. In particular, the two states should continue to effectively deploy
the Vietnam — Russia Labor Working Group to properly implement the labor cooperation
agreement signed by the two sides.

197



NEMIC. Oemorpadouyeckmne uccnegosanus. 2022. Tom 2. Ne 1 « DEMIS. Demographic research. 2022. Vol. 2. No. 1

Second, Vietnam and Russia should proceed to sign the Agreement on organized
recruitment of Vietnamese citizens to work in the Russian territory; the negotiation
and signing of the Intergovernmental Agreement on the attraction and organization of
recruitment of Vietnamese laborers to work in the Russian Federation for a definite time
will create conditions for both countries to better manage and utilize their human resources
according to the strengths and needs of each party, and also contribute to protecting the
rights and interests of Vietnamese workers when working at Russia. If signed, Vietnam
will be the second country that Russia proposes to sign the Agreement on Organized
Labor Recruitment after Uzbekistan. Currently, the two sides are continuing to discuss
and negotiate for the second time on the Agreement between the two governments on the
attraction and organized recruitment of Vietnamese laborers to work in the territory of
Russia for a fixed term.

Third, itis necessary to continue to inform and propagate about changes in immigration
laws and policies for workers in two countries; organize job search with vacancies, teach
Russian language and organize vocational training for migrant workers who lack the
necessary qualifications and skills, and work out cost mechanisms for these activities. At
the same time, it is necessary to provide complete and accurate information about the labor
market, working conditions, wages, living standards, housing conditions, etc.

Fourth, research is needed to develop management policies for all forms of sending
Vietnamese workers to work in Russia through service enterprises and non-business
organizations for stricter management of labor migration, limiting damage and risks to
workers. In particular, drastic measures taken by the government of the Russian Federation
to control the spread of the pandemic have also been a barrier to bringing Vietnamese
workers to Russia. Therefore, the recognition of “vaccination passports,” when bringing
workers, must absolutely comply with regulations on epidemic prevention and control,
thoroughly advise employees how to prevent the spread of COVID-19 proactively, and
strictly follow the health requirements of both Vietnamese authorities and the receiving
country.

Fifth, the Vietnamese side should continue its efforts in training and fostering migrant
workers’ skills, as well as improving their awareness of potential risks before sending them
abroad. Now more workers with professional and technical qualifications are needed in the
host countries. Simultaneously, it is important to propagandize and raise awareness of the
importance of law observance when working abroad and returning home after the end of
the contract with the employer not to stay to work illegally in the violation of the laws of the
host country.

Sixth, improving the quality of input selection seems reasonable. The Government
should require that enterprises providing the service of sending workers abroad to help
the workers and provide them more time to learn about the receiving enterprise and their
job abroad, as well as to clarify their career orientations and working goals, understand the
corporate culture, customs and habits of the host country in order to meet the requirements
of their future employers®.

Seventh, it is necessary to booster the management and administration role of the
authorities at all levels, improve the effectiveness and efficiency of state management
conducted by agencies related to the field of labor export, thereby strengthening

®  Nguyen Kim Anh et al. Remittance policy for Vietnam’s socio-economic development [Chinh
sach kiéu hoi phuc vu phat trién kinh té - xa hoi Viét Nam]. Independent national-level research project No.

DTDL-XH.15/15.
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coordination between central and local state agencies in managing labor migration
activities. Strengthening the coordination between relevant ministries and local authorities
would help to detect and strictly handle violations in order to prevent workers from being
taken overseas by organizations and individuals which have no function of sending workers
abroad, including to Russia.

Eighth, we recommend implementing policies to encourage migrant workers to send
remittances back home by official means, that is through banks in each country and joint-
venture banks, for example, giving them and their families the highest priority in registration
and job assignment. That allows to reduce illegal Vietnamese migration with minimal costs
and put under state supervision most Vietnamese citizens in the territory of the Russian
Federation to avoid the violations of regulations on stay and employment, increasing profits
for the Federal and local budgets on the basis of Vietnamese working abroad legally. In this
way, it is possible to achieve an improvement in their status, an increase in labor efficiency,
and at the same time to raise the level of social and legal insurance, including the issue
of ensuring the right to equal pay with other citizens of the Russian Federation who have
the same labor intensity, and the right to access to social infrastructure and services. It
should be noted that information on the number and characteristics of illegal Vietnamese
migrants in Russia is very limited, and the application of measures to publicize may provide
an important source of additional information to improve migration regulation, which may
allow for more fundamental management solutions in this area.

Ninth, effective implementation of the Free Trade Agreement between Vietnam and
the Eurasian Economic Union would strengthen cooperation in the field of investment,
including that of Vietnam into the EAEU and from the EAEU into Vietnam. In order to
promote cooperation in this area, it is necessary to redefine the investment priorities of both
sides, strengthen commercial activities and market access, attract and implement Russian
investment projects in Vietnam. Joint enterprises and investment projects would promote
the employment of workers and experts from both countries. Especially, strengthening
investment promotion activities would attract Vietnamese enterprises to invest in the
projects in the Russian Far East. At the same time, promoting cooperation in the fields of
tourism, science, technology, education, and training seems to be quite promising. These
are the fields that can become both a bridge and great support for the strengthening of
economic cooperation between the two countries. Strengthening training cooperation
not only improves the quality of human resources in Vietnam but also provides human
resources for joint ventures and enterprises®.

Tenth, the Russian side in recent years has focused on developing the Far East, but
Russia lacks both human resources and investment capital there. At the same time, the
Russian Far East is a territory that is rich both in resources and prospects. Oil and gas
exploitation, fertilizer, timber, fishing, and agricultural industries have great potential for
development in that territory. As a key breakthrough, Vietnam should choose the Far East
as a priority in its relations with Russia. Obviously, in Vietnam, these products are now
becoming scarce, the country has to import coal, fertilizers, wood, etc. In addition, taking
advantage of the vast and fertile land of the Far East to develop agriculture, both serving

10 Hoa Huu Cuong, Nguyen Thanh Lan. Promoting Vietnam — EUEA relations in the new context

[Thuc déy quan hé Viét Nam - Lién minh kinh t& A - Au trong bi canh méi] // Communist Review. Organ
of Political Theory of Vietham Communist Party’s Central Committee. 22.06.2021. URL: https://www.
tapchicongsan.org.vn/web/guest/quoc-phong-an-ninh-oi-ngoail/-/2018/823414/thuc-day-quan-he-viet-
nam---lien-minh-kinh-te-a---au-trong-boi-canh-moi.aspx (accessed on 20.08.2021).
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local needs and exporting is promising. On the other hand, in the long-term, the depletion
of fossil energy sources, towards the use of clean alternative energies such as biofuels will
require huge land funds. As a future vision, this is also a potential field for cooperation
between Vietnam and the Far East. The Far East has fast lands and forests, so Vietnam
needs to invest labor and capital to exploit these advantages. Well-developed cooperation
with the Russian Far East would not only bring economic benefits, but also help Vietnam to
deal with redundant laborers in the condition that some localities are crowded with people,
and bring stable supplies of coal, fertilizer, clinker, crude oil, gas, timber, etc., reducing
pressure on the environment and contributing to fast and sustainable development for both
Vietnam and the Far East. However, for the actualization of these prospects, a great effort is
required in high-level political relations between the two sides, aiming at practical interests
and development needs of the two countries and overcoming obstacles in terms of security,
sovereignty, and culture for the benefit of long-term development as well as the strategic
partnership between the two sides.

Conclusion

Vietnam and Russia have emphasized promoting comprehensive cooperation in all
fields in order to implement the agreements signed by the two governments. Since 2001, the
two sides have signed 54 bilateral agreements, with 41 agreements still in force, especially the
Labor Cooperation Agreement between the two countries. Through the Intergovernmental
Committee, the two countries need to continue to remove obstacles related to bilateral
cooperation, as well as discuss directions and measures to further promote cooperation
between Vietnam and Russia in a more practical and effective manner, in which promoting
labor cooperation is one of the priorities in the coming time. Labor export will bring benefits
to Vietnam because when workers return home, they bring their financial resources and
human capital contributing to the country’s future development and at the same time
promoting comprehensive strategic partnership between the two countries in practice.
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COTPYAHWYECTBO MEXXAY BbETHAMOM I POCCUEN
B COEPE TPYA0BOI MUTPALIAW: HAMPABNEHNA
N HOBbIE BO3MOXHOCTI
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Ning untuposanus: Janz Mun [jbik, Hayex Yu Xvey, Yan Junb XyHe. CoTpyaHM4EeCTBO Mexay BbeTHamom 1 Poccueit B cipe-
pe TPYAOBOI MUrpaLym: HaNPaBneHns u HoBbie Bo3moHocTn // AEMUC. lemorpadpuueckue nccnegosanms. 2022, T. 2. NO 1.
€. 191-202. DOI: https://doi.org/10.19181/demis.2022.21.15

AnHOmauyus. BbemHamcKo-poccutickue OmHOWeHUs ce200HA MPOJOMKAM mpaduyuu, 3an0XeHHble 8 OMHOWeEHUSX C
Bboemuamonm euje Cosemckum Coto30M. Paccmompes peanbHbili Xo0 paseumus u nepcrexkmusbl 63aumMoomHoweHul mexady deyms
cmpaxamu, komopble 3a nocaedHue deadyamsb fem MPOWAU MyMb OM CMpame2u4ecKo20 NApMHepcmea 00 6Ce06bemMNUe20
compyoHuYecmaa, Mbl 8UOUM, YMo 06e CMOPOHbI UMelom 30ech C80LU MOMeHYUAN U céou UHmepechl. CompyoHuyecmeo Poccuu
u BbemHama npodomxaem y2ny6nsambcs, 0CO6EHHO 8 mex 0671acmsx, Komopble AAAMCA CUMbHBIMU CMOPOHAMU 0151 06eux
CMpaH: om NOAUMUKU U QUNAOMAamuu, 3KOHOMUKU, KyZIbmypbl U COUUATbHOU chepbl 00 80MPOCO6 HAYUOHAbHOU Ge3onacHocmu
U 060pOHHOU Cehepbl. B yacmHocmu, koonepayus 8 o6mMeHe mpyooebIMU pecypcamu sesemcs 8aKHbIM 0CHOB8AHUeM 011 Mpo-
08UXEHUS 8beMHAMCKO-POCCULICKUX OMHOWeHUU Ha HOBbIU yposeHb. HaceneHue BbemHama ce200Hs Hacyumsieaem nopsoka
96,2 M/H Yenoeek, npu 3mom paboyas cuna cocmassiem OKoao 08yX Mpembux HACeNeHUs U 8KKYaem 3HayumesnbHyo 0010
MO7I00bIX, K8ANUPULUPOBAHHBIX U OMbIMHbIX PAGOMHUKOS. [T03momy 3kcmopm pa6oyel cunlbl 3a 2PAHULY A6/1Aemca 0CHOBHOU
nonumukoU Bbemxama e yensix co30aHus paboyux mecm u npodeUXeHUs COYUanbHO-3KOHOMUYECK020 pa3eumus CmpaHsl 8 yc-
nogusx MmexdyHapooHoU uHmezpayuu. llocne doneux nem 3acmos 8 daHHoU chepe 8 2008 2. mexdy Poccueli u BbemHamom 6b110
nodnucaHo coenauexue o epemeHHoU mpydosol desmesibHOCMU UX 2PAXOAH HA MeppuMopuU CMpaHbi-Napmxepad, Komopoe
cmano eaxHeliweu nMpagoeol 0CHOBOU 011 HAMPAs/IeHUS 8beMHAMCKUX Mpyooebix MuepaHmos e Poccutickyto @edepayuto. Ce-
200H5 naHdemus COVID-19 oka3bigaem cunbHeliwee 81USHUE HA COMPYOHUYeCM80 08yX CMPaH 6 061acmu 06MeHa mpydoebIMu
pecypcamu, @ makxe Ha ycnosus Xu3Hu mpyoosbiX MUpaHmos, IKOHOMUKY U CO4UAbHOe pasgumue CMPaHsl 6 tenom. B daHHou
cmambe aHanU3upyemcs coepemeHHoe CoCMosHUe mpydosol Mu2payuu u3 Bbemnama e Poccuto, 6 mom yucne ee npasosas
0CHO8a, a Makxe npednazaemcs psd pekomeHOAyUU 1o 803MOXHbIM HANPasneHusm pabomsl 015 nNpeodoseHus mpyoHocmed,
8bI368aHHbIX nocnedcmausmu naHoemuu COVID-19.

Knioueebie cnoea: compydHuuecmso, mpyoosas muzpayus, npasosas 6asa, pekomendayuu, COVID-19, Bremuam, Poccus.
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